
OFFICE OF THE ATTORNEY GENERAL 

200 St. Paul Place  

Baltimore, Maryland 21202 

www.marylandattorneygeneral.gov 

JOB ANNOUNCEMENT 

Assistant Attorney General 

Maryland Insurance Administration 

Posting Date: October 7, 2021   Closing Date:   October 22, 2021 

Job Title: Assistant Attorney General Position Type:  Regular Full time 

Location: Office of the Attorney General, Maryland Insurance Administration 

200 St. Paul Place, Baltimore, MD 21202 

Description:  The Office of the Attorney General is seeking applicants for the position of Assistant Attorney General 

assigned to the Maryland Insurance Administration.  This position involves providing advice to the Maryland Insurance 

Administration (“MIA”) on a broad variety of insurance related issues, including drafting, review, and enforcement of 

statutes and regulations that govern the conduct of the business of insurance within the State. This position also 

includes the representation of the MIA before the Office of Administrative Hearings and in state and federal trial and 

appellate courts. 

Experience: The ideal candidate will have at least five years of legal experience, a background in life and health 

insurance law. Applicants should possess strong writing skills and be prepared to submit a writing sample that 

demonstrates their proficiency in legal research and analysis and in written advocacy. Experience in representing a 

regulatory agency or in administrative/regulatory practice is preferred. Experience in procurement related matters is 

preferred. Maryland Bar required. 

Submission:  Interested persons should submit their resumes to J. Van Lear Dorsey, Principal Counsel, Office of the 

Attorney General, Maryland Insurance Administration, 200 St. Paul Place, Suite 2700, Baltimore, Maryland 21202 by 

the close of business on Friday, October 22, 2021. 

The Office of the Attorney General is an equal opportunity employer that encourages all interested persons to 

apply regardless of race, color, religion, ancestry, national origin, age, marital status, sexual orientation, gender 

identity, disability, pregnancy, or genetic information. The Office is committed to recruiting, retaining, and 

promoting individuals who have historically been underrepresented in the practice of law. 


